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ANTI-DISCRIMINATION CODE FOR  
PLAYERS AND PLAYER SUPPORT PERSONNEL 

 
 
INTRODUCTION 
 
CA is the national federation responsible for the governance of the sport of cricket and the Anti-
Discrimination Code for Players and Player Support Personnel (the “Anti-Discrimination Code”) 
is adopted and implemented as part of CA’s continuing efforts to maintain the public image, 
popularity and integrity of cricket by providing: (a) an effective means to deter any participant 
from conducting themselves in a manner that may be construed as discriminatory or offensive 
based on certain protected personal characteristics of another; and (b) a robust disciplinary 
procedure pursuant to which all matters of improper conduct of this nature can be dealt with 
fairly, with certainty and in an expeditious manner. 
Unless otherwise indicated, references to Articles and Appendices are to articles and appendices 
of the Anti-Discrimination Code.  Words in italicised text in the Anti-Discrimination Code are 
defined terms and their definitions are set out in Appendix 1. 

 

ARTICLE 1 SCOPE AND APPLICATION  

1.1. All Players and Player Support Personnel are automatically bound by and required to 
comply with all of the provisions of the Anti-Discrimination Code.  Accordingly, by their 
participation or involvement in any way in the sport of cricket in Australia, such Players or 
Player Support Personnel shall be deemed to have agreed: 

1.1.1. that it is their personal responsibility to familiarise themselves with all of the 
requirements of the Anti-Discrimination Code, including what conduct constitutes an 
offence under the Anti-Discrimination Code;  

1.1.2. to submit to the exclusive jurisdiction of any Commissioner or Appeal Panel convened 
under the Anti-Discrimination Code to hear and determine charges brought (and any 
appeals in relation thereto) pursuant to the Anti-Discrimination Code; and 

1.1.3. not to bring any proceedings in any court or other forum that are inconsistent with the 
foregoing submission to the jurisdiction of the Commissioner or Appeal Panel.      

1.2. Without prejudice to Article 1.1, CA and the State and Territory Associations shall be 
responsible for promoting Anti-Discrimination Code awareness and education amongst all 
Players and Player Support Personnel.   

1.3. It is acknowledged that Players and Player Support Personnel may also be subject to other 
rules of State and/or Territory Associations that govern discipline and/or conduct, and that 
the same conduct of such Players and/or Player Support Personnel may engage not only 
the Anti-Discrimination Code but also such other rules that may apply.  For the avoidance of 
any doubt, Players and Player Support Personnel acknowledge and agree that: (a) the Anti-
Discrimination Code is not intended to limit the responsibilities of any Player or Player 
Support Personnel under such other rules and will not in any way restrict the imposition of 
penalties for breach of those rules; and (b) nothing in such other rules shall be capable of 
removing, superseding or amending in any way the jurisdiction of the Commissioner or 
Appeal Panel to determine matters properly arising pursuant to the Anti-Discrimination 
Code.   

1.4. The conduct prohibited under the Anti-Discrimination Code may also constitute a breach of 
other applicable laws or regulations (e.g. those governing equal opportunities and/or anti-
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discrimination).  The Anti-Discrimination Code is intended to supplement such laws and 
regulations with further rules of professional conduct for those involved in the sport of 
cricket.  It is not intended, and may not be interpreted, construed or applied, to prejudice or 
undermine in any way the application of such laws and regulations.  Players and Player 
Support Personnel must comply with all applicable laws and regulations at all times.   

ARTICLE 2 OFFENCE  

2.1 The following conduct, if committed by a Player or Player Support Personnel at any time 
during, or in relation to, a Match, shall amount to an offence under the Anti-Discrimination 
Code: 

2.1.1 Engaging in any conduct (whether through the use of language, gestures, actions 
or otherwise) which is likely to offend, insult, humiliate, intimidate, threaten, 
disparage or vilify any reasonable person in the position of a Player, Player 
Support Personnel or any other person (including a spectator) on the basis of their 
race, religion, culture, colour, descent, national or ethnic origin, sex, gender, sexual 
orientation, disability, marital status and/or maternity status.   

ARTICLE 3 REPORTING AN ALLEGED OFFENCE UNDER THE ANTI-DISCRIMINATION 
CODE 

3.1 Any one of the following individuals can report an alleged offence under the Anti-
Discrimination Code by lodging a report in the manner described in Article 3.2, below (a 
“Report”):  

3.1.1 An Umpire that officiated in the Match during or in relation to which the alleged 
offence was committed;   

 
3.1.2 The Match Referee that was appointed to officiate in the Match during or in 

relation to which the alleged offence was committed;  
      

3.1.3 the Chief Executive Officer of either of the two State or Territory Cricket 
Associations (including Big Bash League or WBBL Teams) whose representative 
teams participated in the Match during or in relation to which the alleged 
offence was committed;  

 
3.1.4 CA’s Chief Executive Officer; or 

 
3.1.5 Any State or Territory Cricket Association Chief Executive Officer in respect of 

which the relevant Player or Player Support Personnel is employed or contracted 
or retained. 

 
3.2 All Reports must be completed on Form “Rep 1” (or such other form as may be made 

available for such purposes by the CA from time to time).  All Reports must be signed and 
dated by the person/s lodging the Report and must be lodged with the CA Head of Integrity 
as soon as reasonably practicable, and in any event no later than seven (7) days after: (a) the 
commission of the alleged offence; or (b) the alleged offence was brought to the attention of 
the person lodging the Report.  Prior to the start of each Match, the State or Territory Cricket 
Association hosting such Match shall ensure that all officiating Umpires and Match Referees 
are provided with at least five (5) copies of the Form “Rep 1”.  In addition, each State or 
Territory Cricket Association shall ensure that a sufficient number of additional copies of the 
Form “Rep 1” are available at each venue at which Matches are played in their respective 
territories or under their auspices for use by any person designated under Article 3.1.  CA shall 
ensure that an electronic copy of the Form “Rep 1” is posted on its official website (currently 
www.cricketaustralia.com.au) for use, if necessary, by any person designated under Article 
3.1. 
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	7.9.5 any sanction imposed on the Player or Player Support Personnel under this Anti-Discrimination Code will be separate and in addition to any sanction imposed on the Player or Player Support Personnel under any other CA code or policy arising from ...

	7.10 Where a Player or Player Support Personnel has had Suspension Points imposed against them or has been suspended for a fixed period of time, they may not play, coach or otherwise participate or be involved in any capacity in the Match(es) which: (...
	7.11 Once any period of suspension has expired, the Player or Player Support Personnel will automatically become re-eligible to participate (in the case of a Player) or assist a Player’s participation (in the case of a Player Support Personnel) in Mat...

	ARTICLE 8 APPEALS
	8.1 Decisions made under the Anti-Discrimination Code by a Commissioner may be challenged solely by appeal as set out in this Article 8.  Such decisions shall remain in effect while under appeal unless any Appeal Panel properly convened to hear the ap...
	8.2 The only parties who may appeal a decision made under the Anti-Discrimination Code shall be: (a) the Player or Player Support Personnel found guilty of the offence and (b) CA’s Chief Executive Officer (or their designee).
	8.3 Any notice to appeal under this Article must be lodged with the CA Head of Integrity within seven (7) days of receipt of the written decision of the Commissioner.  In all cases, a copy of such notice (which will be in a form prescribed by the CA H...
	8.3.1 Within five (5) days of receipt of a notice to appeal: (a) the CA Head of Integrity will appoint the Appeal Panel to hear the appeal; and (b) the Commissioner whose decision is being appealed will provide a written statement to the CA Head of In...
	8.3.2 The provisions of Articles 5.1.2 to 5.1.15, applicable to proceedings before the Commissioner, shall apply mutatis mutandis (i.e. with changes deemed to have been made as required to reflect the different context) to appeal hearings before the A...
	8.3.3 The Appeal Panel shall hear and determine all issues arising from any matter which is appealed to it pursuant to this Article on a de novo basis, i.e. it shall hear the matter over again, from the beginning, without being bound in any way by the...
	8.3.4 Appeal hearings pursuant to this Article 8 should be completed expeditiously.  Save where all parties agree or fairness requires otherwise, the appeal hearing shall be commenced no later than thirty (30) days after the appointment of the Appeal ...
	8.3.5 The Appeal Panel shall have the power to order some or all of the costs of the appeal proceedings (including the costs of holding the hearing, any interpretation costs, the legal and/or travel/accommodation costs of the Appeal Panel and/or any o...
	8.3.6 Any decision made by the Appeal Panel under this Article 8, shall be the full, final and complete disposition of the matter and will be binding on all parties.
	8.4 No appeal in relation to an accepted sanction
	For the avoidance of doubt, where a Player or Player Support Personnel admits the offence charged and accedes to the proposed sanction specified in the Notice of Charge in accordance with the procedure described in Article 4.5.1, the Player or Player ...

	ARTICLE 9 RECOGNITION OF DECISIONS
	ARTICLE 10 AMENDMENT AND INTERPRETATION OF THE ANTI-DISCRIMINATION CODE
	10.1 The Anti-Discrimination Code may be amended from time to time by CA, with such amendments coming into effect on the date specified by CA.
	10.2 The headings used for the various Articles of the Anti-Discrimination Code are for the purpose of guidance only and shall not be deemed to be part of the substance of the Anti-Discrimination Code or to inform or affect in any way the language of ...
	10.3 The Anti-Discrimination Code shall come into full force and effect on 25 October 2021 (the “Effective Date”).  It shall not apply retrospectively to matters pending before the Effective Date; provided, however, that any case pending prior to the ...
	10.4 If any Article or provision of this Anti-Discrimination Code is held invalid, unenforceable or illegal for any reason, the Anti-Discrimination Code shall remain otherwise in full force apart from such Article or provision which shall be deemed de...
	10.5 The Anti-Discrimination Code is governed by and shall be construed in accordance with the laws of the State of Victoria, Australia.  Strictly without prejudice to the arbitration provisions of Articles 5 and 8 of the Anti-Discrimination Code, dis...


